MEMORANDUM OF UNDERSTANDING
2026 HEALTH INSURANCE PLAN

Pursuant to Article XV, Section A of the Labor Contract between Miami-Dade County Public
Schools (M-DCPS) and the Dade County School Maintenance Employee Committee (DCSMEC),

the parties), the parties have met through a number of collective bargaining sessions and agreed to
the strategies contained in this Memorandum of Understanding (MOU) including but not limited to the
attached 2026 Healthcare monthly premiums, contributions, and subsidies effective January 1, 2026.

1. M-DCPS and DCSMEC agree to the attached Healthcare Plan Designs, Monthly Premiums
Equivalents, Contributions and Subsidies with an effective date of January 1, 2026. A full open
enroliment will begin at the agreed upon time to provide time to educate our workforce. In order
to maintain their benefits, employees must enroll during the full open enrollment period,
otherwise, their current benefits will end on December 31, 2025, with the exception of the
disability plans. Both parties agree that the attached rates are subject to ratification of both
parties. The Board’s contribution strategy will focus on guiding employees toward cost-effective
solutions by aligning premiums with claims experience and addressing dependent subsidies,
while ensuring $0 increases to employee-only premiums on two plan options, $0 increases for
children’s coverage, and the continued offering of a $0 cost plan option. The strategy will also
allow participating employees to completely avoid cost increases for family coverage by shifting
plans. Additionally, three plans will continue to be offered with no referral requirements, minimal
plan design changes, and three rate tables based on each employee’s date of hire.

2. New hires will continue to have a 90-calendar day waiting period for healthcare, life insurance,
and short-term disability. Coverage for new employees’ health, life and short-term disability will
be effective on the 915t day. Additionally, employee-paid benefits will be effective the first of the
month following the first payroll deduction. New hires will be able to enroll in a plan of choice
within 60 days from the date of hire, and if not selecting, they will be auto assigned to the Cigna
SureFit Plan. The employee will remain enrolled in this option from the effective date for 12
months, and the balance of the Plan Year in which the 12-months are satisfied while a non-

required annual open enrollment is offered.

3. M-DCPS and DCSMEC agree to maintain the agreed upon salary band platform, which was
implemented in 2016 with the Benefits Salary defined for employees on the HO, H1, & H2 Salary
Schedules. Benefit salaries will be updated each October to reflect current salary levels, with the
amounts determined annually as of June 30 of the previous year. The Benefit Salary determines
the employee and dependent healthcare premium contribution, as well as life insurance and
disability payment levels. M-DCPS and DCSMEC agree to establish a joint subcommittee that
will work collaboratively to review and address healthcare salary banding and the overall
premium contribution structure for the 2026 plan year. The committee shall present their
recommendations for the 2026-2027 school year by March 20, 2026

4. M-DCPS and DCSMEC agree that in keeping with healthcare wellness initiatives, benefit eligible
employees will be encouraged to have an annual physical aligned with their age, gender, and
personal health history, plus register on www.mycigna.com. Furthermore, M-DCPS will continue

~ ; ,)’7
Memorandum of Understanding — DCSMEC 2026 Health Insurance Plan Pagzz @'\W\\
Y

w/lisse <




to monitor the current incentive and will continue to discuss future potential incentives increasing
awareness and participation.

5. M-DCPS and DCSMEC agree that M-DCPS shall continue to maintain its current “opt out”
feature at $100.00 per month, based upon evidence of other group healthcare coverage. M-
DCPS and DCSMEC will continue to discuss strategies to increase education on alternative
coverage when available and appropriate.

6. M-DCPS and DCSMEC agree to continue providing a debit card for use with the medical flexible
spending account (FSA) at no charge to the employee. The maximum amount is determined
annually by the Internal Revenue Service (IRS). M-DCPS and DCSMEC agree to collaborate on
educational materials and internal advertising to promote the use of the medical FSA so that
more employees can utilize this cost-saving feature.

7. Employees who choose dependent coverage will enroll eligible dependents in the healthcare
selection in which the employee is enrolled and provide all required documentation for their
dependents. Failure to submit required documentation will result in termination of dependent
coverage.

8. Employees will continue to be eligible for Group Term Life Insurance and Flexible Benefits as
approved by the School Board.

9. Pursuant to Board Policy 6332, all health insurance and flexible benefits solicitations related to
collective bargaining as defined in all union contracts shall be brought to the Benefits Selection
Committee for review and vote. All “other benefits,” whether paid for M-DCPS or the employee,
shall not be added, materially altered, or deleted without the prior agreement of DCSMEC.

10.  M-DCPS will continue its use of Healthcare Bluebook (HCBB) as the Transparency Tool
application approved by the School Board. M-DCPS and DCSMEC will continue to work through
the Healthcare Sub-Committee to identify ways to educate employees on use of the HCBB tool
in order to maximize the use of the tool to incentivize employees towards the “Green” providers
as those with the best quality and lowest facility costs.

11.  M-DCPS and DCSMEC agree that M-DCPS will continue to utilize Lantern as a point solution to
improve healthcare quality, reduce overall plan costs, and provide covered procedures for
participating employees with zero out-of-pocket costs. Bariatric surgery and other weight loss
surgeries will exclusively be covered via Lantern regardless of what M-DCPS healthcare plan
an employee chooses. Additionally, M-DCPS will expand their participation with Lantern to
increase the number of procedures and treatments which are covered without cost to the
participating employee with the intention of providing employees with additional options. Finally,
M-DCPS and DCSMEC agree to collaborate on educational materials and internal advertising
to promote the use of Lantern in an effort to achieve cost savings and increase employee
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12. M-DCPS and DCSMEC agree to collaborate on educational materials and internal advertising
to promote the use of our CareATC Health and Wellness Centers in an effort to achieve cost
savings and increase employee compensation.

13.  M-DCPS and DCSMEC agree to conduct healthcare sub-committee meetings to discuss various
issues on a quarterly basis. By mutual agreement, the sub-committee meetings may include all
other bargaining unit representatives as well as representatives, from employee associations,
and will review subjects including, but not limited to monthly financial dashboard for Fund 711,
medical trends, transparency, wellness, etc. M-DCPS shall email the monthly financial
dashboard for Fund 711 to DCSMEC.

14. M-DCPS and DCSMEC agree to work jointly on healthcare and wellness educational strategies
that will be implemented throughout calendar year 2026.

15. This MOU is incorporated into the parties’ current Collective Bargaining Agreement and is
subject to the grievance and arbitration provisions therein.

16.  This MOU is subject to ratification by members of the DCSMEC bargaining unit and the School
Board.
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THE SCHOOL BOARD OF
MIAMI-DADE COUNTY, FLORIDA

DADE COUNTY SCHOOL
MAINTENANCE EMPLOYEE COMMITTEE

Ms. Maria Teresa Rojas Date
Chair

Ms. Monica Colucci Date
Vice Chair

Dr. Jose L. Dotres Date

Superintendent of Schools

APPROVED AS TO FORM AND LEGAL
SUFFICIENCY

Mr. Walter J. Harvey Date
General Counsel
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Mr. Howard Horne Date
President
Mr. David Sears Date

Business Representative/Chief Negotiator
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